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SUMMARY

Background and objectives: In many industrialised countries the number of workers with low health is expected
to increase in the nursing profession. This will have implications for occupational health work in health care. The
European NEXT-Study (www.next-study.net, funded by EU) investigates working conditions of nurses in ten
European countries and provides the opportunity to evaluate the role of health with respect to age and the consider-
ation of leaving nursing. Methods: 26,263 female registered nurses from Belgium, Germany, Finland, France,
England, Italy, Netherlands, Poland and Slovakia were eligible for analysis. Results: In most countries, older
nurses considered leaving the profession more frequently than younger nurses. ‘Health’ was – next to ‘professional
opportunities’ and ‘work organisational factors’ – strongly associated with the consideration of leaving nursing.
However, more than half of all nurses with low health wanted to remain in the profession. This group reported
rather positive psychosocial working conditions – but also the highest fear for unemployment. Conclusions: The
findings indicate that ‘the nurse with low health’ is reality in many health care settings. Both positive supporting
working conditions but also lack of occupational alternatives and fear of unemployment may contribute to this.
Current economic, political and demographic trends implicate that the number of active nurses with low health will
increase. Occupational health surveillance will be challenged by this. But NEXT findings implicate that prevention
also will have to regard work organisational factors if the aim is to sustain nurses’ health and to enable nurses to re-
main healthy in their profession until retirement age.

RIASSUNTO

«Salute, età e desiderio di lasciare la professione negli infermieri. Risultati dello Studio europeo NEXT». In
molti paesi industrializzati è previsto un aumento del numero di infermieri con scarse condizioni di salute, un
fenomeno con implicazioni rilevanti per la medicina del lavoro nel settore sanitario. L’indagine europea NEXT
(www.next-study.net, finanziamento UE) studia le condizioni di lavoro degli infermieri in dieci paesi europei e
offre la possibilità di valutare lo stato di salute in relazione all’età e al desiderio di lasciare la professione infermieri-
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